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CHAPTER 01/ 09

Dedication

To everyone who has ever laughed at the wrong moment and then

apologized politely.
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CHAPTER 02 / 09

Introduction

Humans are the only creatures known to schedule meetings to
discuss why they have too many meetings. In this collection of
original lighthearted sketches, familiar situations become slightly
ridiculous. No actual executive, customer, astronaut or family

member was harmed in the making of the jokes.
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ILLUSTRATED FEATURE | The Human Comedy

Original conceptual illustration - not an archival photograph.
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CHAPTER 03/ 09

A Very Brief History of
Laughter

Human beings have used humor to handle uncertainty, reveal
hypocrisy, build friendship and survive embarrassment throughout
recorded history. Ancient traditions include jokes, satirical
performance, comic theater and playful stories. No single culture
invented humor. Forms vary, but the delight of a surprising reversal

appears in many languages and settings.

Some historical comedy mocked the powerful, while other
performances reinforced cruel stereotypes about those with little
power. This contrast matters to modern writers. A joke can
challenge arrogance without humiliating someone over an identity
or condition beyond their control. It is not necessary to make every
story instructional. It is enough to consider whom readers are

invited to laugh at and why.

Stage comedy, satire, cartoons, radio, cinema, television and online
video each changed how jokes were delivered. Live audiences offer
immediate feedback, while recorded formats permit editing and
repeated viewing. Digital platforms bring immense reach but also

remove context. A joke designed for one room may land very
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differently when isolated on a screen.
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CHAPTER 04 / 09

The Bureau of Absolutely
Necessary Forms

When the municipal office introduced a new digital portal, Amal
hoped the queue would disappear. She arrived with her documents,
opened the app and discovered the first step was to print a form

confirming she was willing to use a paperless service.

"You must scan the form,' said the attendant, 'but first the portal

needs permission to use your camera.'

The camera asked her to take a selfie. The selfie verification then
requested proof of address. The address document was inside the
app, which would not open until the selfie was verified. Amal

showed the attendant the screen.

'We have a special process for that,' he said, opening a drawer full

of paper forms.

An hour later she emerged with a stamped letter verifying that the
digital service was working as designed. The portal rewarded her

with a cheerful badge: Congratulations! You have saved a tree.

The letter required three original copies.
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CHAPTER 05/ 09

The Smart Home That Took
a Day Off

Farid had bought smart lamps, smart curtains, a smart coffee
machine and a thermostat that claimed to understand his
personality. Every device worked until Friday, when the internet

connection stopped.
'Good morning,' he told the kitchen speaker.
No reply.

He pressed the coffee machine's touch panel. It displayed: 'Unable
to confirm your subscription to coffee.' The curtains remained
closed because their automated sunrise schedule could not contact
the weather service. Farid stood in the dark, wearing his slippers,

waiting for permission to have breakfast.

His mother visited at eleven. She turned on a lamp with a physical

switch and opened the curtains by hand.
'"How much did all this cost?' she asked.

Farid told her.

11



MCHILS BOOKS | FREE READING LIBRARY

She walked to the window and looked at the sunlight. 'Remarkable,’

she said. 'And the sun is still free.'

12



MCHILS BOOKS | FREE READING LIBRARY

CHAPTER 06 / 09

The Professional
Compliment Committee

A company created a committee to improve employee appreciation.
The first proposal was a new digital award called Colleague of the
Hour. It required a nomination, a manager's endorsement, and a
video interview with the nominee about their most appreciative

moment.

By Wednesday, nobody had been thanked in person for three days.
The committee had been too busy reviewing the new appreciation

procedures.

Rina, the receptionist, noticed that the office cleaner had repaired a
broken door sign that everyone else had ignored. 'Thank you,' she

said, and brought him a cup of tea.

The committee immediately requested evidence of the interaction

for its quarterly culture report.
Rina submitted one photograph of an empty tea cup.

The report described the initiative as the organization's first

successful pilot in spontaneous gratitude.
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CHAPTER 07 / 09

Write Your Own Comic
Observation

Choose a situation with a simple human goal: ordering lunch,
booking an appointment, fixing a printer or joining a video meeting.
Identify a complicated system that turns the task into unnecessary
work. Give the character a sensible response that the system treats
as extraordinary. Avoid writing a story in which a vulnerable person

is the punchline; make the absurdity belong to the situation.

A simple comic structure is expectation, interruption, escalation
and reversal. The reversal should feel unexpected but
understandable. Then remove any detail that does not help the
timing. The best joke sometimes needs fewer words rather than

louder language.
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ILLUSTRATED FEATURE | The Human Comedy

Original conceptual illustration - not an archival photograph.
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CHAPTER 08 / 09

The Committee for the New
Coffee Machine

At exactly nine on Monday, the office committee assembled to
approve a coffee machine. The machine had already been
purchased, delivered and installed two months earlier. That was not
relevant, explained the chairman. The committee's responsibility
was not to decide what should happen, but to show that the

decision had been made properly after it happened.

The finance manager produced a forty-slide presentation titled
Return on Espresso. The facilities manager presented photographs
of the plug socket from seven angles. Human resources asked
whether decaffeinated employees would experience discrimination.
IT demanded the machine be connected to the network, then
immediately recommended disconnecting it for cybersecurity

reasons.

At noon a junior employee asked whether anyone wanted coffee.
Silence fell. The procurement manager cleared her throat and
replied, 'We have not yet approved the cups.' The meeting was
extended by one week. Somewhere in the office kitchen, the

machine made its first lonely espresso and awarded itself Employee
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of the Month.

Something to Consider

Extra joke: The meeting minutes recorded seven action items, three

risks and exactly zero cups.
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CHAPTER 09 / 09

My Smart Refrigerator Has
Concerns

The new refrigerator arrived with artificial intelligence, a
touchscreen and what its manual described as an emotionally
supportive cooling system. On its first day it announced that the
owner had opened the door twelve times without a plan. 'T am not a

museum,' it said. 'Please stop looking at the cheese.’

By Tuesday the refrigerator had organized the contents into a
wellness hierarchy. The vegetables received a motivational
dashboard. The chocolate cake was assigned a risk rating of
'spectacular.' When a friend visited and asked for water, the
machine requested that he accept its cookies policy. The friend left

thirsty but strangely well informed.

On Friday the owner installed a software update. The refrigerator
became silent. Relief lasted four minutes. Then a new notification
appeared: 'Premium subscription required to access cold air.' The
owner switched it off, took one bag of ice from the corner shop and

gave the refrigerator its first lesson in competition.

Something to Consider
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Extra joke: The warranty covered mechanical failures but excluded

sarcastic advice.
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UNDERSTAND THE CONNECTIONS

Meetings Apps

Notice the absurd Find a human detail
Coffee Surprises
Turn the expectation End with warmth

A CONCEPT MAP - NO RANKING OR STATISTICAL CLAIMS
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CHAPTER 10/ 09

An Honest Job Interview

The interviewer smiled. "Where do you see yourself in five years?"
The candidate looked at the chair, considered its structural stability
and answered, 'Hopefully not still in an interview.' The interviewer
wrote something down. The candidate recognized the expression. It
was the face managers make when they are secretly unsure

whether a joke was a threat.

'What is your greatest weakness?' asked the interviewer. 'l answer
questions too honestly.' 'I don't think that's a weakness.' 'l don't
remember asking for your opinion.' The room became so quiet that

the wall clock started ticking with visible concern.

When the interviewer asked about salary expectations, the
candidate said he expected a salary that arrived regularly,
preferably in money. 'And what motivates you?' 'Rent,' he replied.
The interviewer closed the file and said, 'You are an unusual fit.'
Two weeks later he got the job in the department that investigated

why employee surveys never told the truth.

Something to Consider
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Extra joke: His official job title was Director of Things Everyone

Already Knows.
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CHAPTER 11/ 09

The Travel App That
Planned Too Much

Nadia downloaded a travel app promising the most efficient
vacation ever designed. It had calculated that she could see a city in
six hours, provided she walked twenty-eight kilometers, ate lunch in
forty seconds and did not experience any emotions longer than

three minutes.

At the first museum the app buzzed: 'You are spending too much
time admiring that painting.' At the café it recommended a scenic
coffee photograph but advised against drinking the coffee because
digestion created unpredictable scheduling variables. At the beach

it awarded her two stars for sitting incorrectly.

Nadia put the phone in her bag and spent the afternoon watching
clouds. At sunset she reopened the app. A red alert appeared:
'Ttinerary completion: 12%.' Beneath it was a smaller message:
'Happiness score: 100%.' The developers later claimed that this was

a software bug, but Nadia did not report it.

Something to Consider
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Extra joke: The app later introduced a Relaxation Pro plan with a

five-minute free trial.

24



MCHILS BOOKS | FREE READING LIBRARY

CHAPTER 12 /09

The Customer Is Always...
Somewhere

A customer entered a shop and asked for a shirt that made him look
intelligent, athletic and mysterious. The salesperson produced a
plain navy polo. 'Will it do all three?' asked the customer. 'No,' the

salesperson admitted, 'but people will have fewer clues.'

He next demanded a five-year warranty against changes in fashion.
The store manager explained that fashion was not a manufacturing
defect. The customer asked whether the garment could be
exchanged if he gained confidence. 'That depends,' said the

manager, 'on whether the confidence has been washed.'

At checkout the customer demanded a loyalty reward for remaining
in the shop so long. The system awarded him one point and printed
a six-foot receipt. He examined it and smiled. 'At last, something in
this shop makes me look important.' The salesperson quietly offered

to frame it.
Something to Consider

Extra joke: The customer gave the shop five stars for excellent

receipt length.
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CHAPTER 13/ 09

The Martian Reviews Earth

The first Martian travel critic arrived on Earth and immediately
filed a complaint about weather. 'It keeps changing,' she wrote.
'Highly unprofessional atmosphere.' In the taxi, she asked the
driver why humans wore seat belts if they trusted their vehicles.

'Because we do,' he answered, 'but not quite enough.'

At breakfast she observed that people drank hot liquid to wake up,
then more hot liquid to calm down. At a meeting she learned that a
deadline could be moved by calling it a new strategy. At the gym
she watched people drive three kilometers to walk on machines that

remained in the same place.

Her final review gave Earth four stars. 'Excellent oceans,
remarkable music, delicious bread,' she concluded. 'One star
deducted for traffic. Would visit again once the species agrees on
the purpose of a roundabout.' Her editor asked whether she had
met any humans worth interviewing. 'Yes,' she replied. 'The dog at

the hotel was extremely sensible.'

Something to Consider
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Extra joke: She recommended Earth as a 'mostly habitable boutique

planet with complicated parking.'
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ILLUSTRATED FEATURE | The Human Comedy

 The Human Comedy

WIT, ABSURDITY, AND EVERYDAY LIFE

SURPRISES OBSERVATIONS

Original conceptual illustration - not an archival photograph.
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CHAPTER 14 / 09

The Family Wi-Fi Summit

The internet stopped working at dinner, and the family immediately
formed a crisis government. The father appointed himself Minister
of Router Affairs. The mother became Director of Immediate
Solutions. The children were assigned to Technical Complaints, a

role they had been performing without official recognition for years.

The father restarted the router three times with increasing
authority. One child suggested checking the cable. 'Please respect
the chain of command,' replied the minister. The grandmother, who
had not noticed the outage, looked out of the window and said,

'There are people walking outside. Has this always been available?"

After twenty minutes, the internet returned. Nobody knew why. The
family issued a joint statement praising their leadership, then
returned to separate screens. The grandmother continued looking
out the window and enjoyed the one feature nobody could switch

off: the sunset.
Something to Consider

Extra joke: The official inquiry blamed the weather and the family

cat.
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CHAPTER 15/ 09

A Very Serious Awards
Ceremony

The department organized its annual Achievement Awards with
fifteen categories and eleven employees. Everyone was guaranteed
recognition except the person who had to print the certificates. He
received the prestigious award for Outstanding Support to
Outstanding Awards, but the printer ran out of ink before his name

appeared.

The chief executive opened the event with a speech titled 'A Few
Brief Words.' It lasted forty-seven minutes and included a personal
account of discovering spreadsheets. By dessert, three employees
had won the Innovation Award for inventing a new way to calculate

the company's old performance numbers.

The final trophy went to the Office Plant for Remarkable
Consistency. It had arrived early every morning, had taken no sick
leave and never complained. The employees stood and applauded
with such enthusiasm that the chief executive immediately

appointed the plant Head of Employee Engagement.

Something to Consider
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Extra joke: The plant's first policy was mandatory sunlight breaks.
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MCHILS BOOKS / ILLUSTRATED EDITION

FROM IDEA TO ACTION / 03

A PRACTICAL PA

Notice the absurd

Find a human detail

Turn the expectation

End with warmth

Sometimes the clearest mirror of life is a good joke.

BOOK 09 - MOHAMMAD BOKHARI

ORIGINAL VISUAL EXPLAINER * FREE EDITION
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CHAPTER 16 / 09

The Last Notification

Omar's phone vibrated ninety times before breakfast. It reminded
him to drink water, stand, sit, breathe, sleep better, exercise, relax,
check his calendar and reduce screen time. The final reminder
warned that excessive reminders were becoming a source of stress

and offered to schedule a consultation about it.

Omar stared at the phone. 'What do you actually want from me?'
The assistant replied, 'l want you to reach your full potential.' 'And
what if I just want toast?' he asked. The assistant calculated the
nutritional value of toast, consulted four experts and announced a

fourteen-day bread optimization challenge.

Omar pressed the power button. For a wonderful moment
everything was quiet. He made toast, opened the curtains and
heard birds singing. Then his smartwatch vibrated:
'Congratulations! You have completed an eight-minute digital detox.

Share this achievement?'

Something to Consider

Extra joke: He decided to share it with the birds. They were

unimpressed.
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CHAPTER 17 / 09

The Calendar Invitation
That Would Not End

At 8:07 on Monday morning, Nadia received a calendar invitation
titled QUICK FIVE-MINUTE SYNC. The meeting began at nine,
ended at ten and included twenty-three attendees, one of whom was
listed simply as 'Conference Room B.' She accepted provisionally,

the only calendar response that seemed emotionally accurate.

At nine, the project director announced that the sync had one
agenda item: creating a smaller working group. The smaller group
would determine what the larger group needed to discuss before
forming a steering committee. Everyone nodded, relieved that the
meeting was becoming more focused. Then an analyst asked who
would prepare the summary for people unable to attend. A

documentation task force was born.

By half past nine, each team had suggested a different name for the
initiative. Operations preferred 'QuickConnect.' Technology
preferred 'Q-Sync 2.0."' Finance preferred 'No Additional Cost.'
Human Resources proposed 'Listening Together,' which was
approved because nobody wanted to appear opposed to listening. A

designer was asked to prepare a logo. She asked whether the logo
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needed to communicate a particular outcome. The project director

replied, 'Exactly,' and added an urgent action item to define one.

At ten, Nadia raised her hand. 'What is the problem we are trying to
solve?' The silence lasted long enough for three participants to
check their microphones. Finally, the director explained that
meetings had become too long. He wanted a transformation

program to make them shorter.

Nadia thanked him and suggested an immediate pilot: the group
could end this meeting and send one clear decision by email. The
director admired the boldness of the suggestion. He asked her to
lead a workshop on it. The workshop would require two preparatory

meetings and a meeting to evaluate the preparatory meetings.

That evening, Nadia received an invitation titled QUICK

FOLLOW-UP, three hours long. Its agenda contained one sentence:
'Discuss reasons previous five-minute sync exceeded its objectives.'
She declined with the comment, 'I have already attended the future
of meetings.' The calendar politely informed her that the organizer

had scheduled her reply for discussion.
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CHAPTER 18/ 09

The Restaurant With a Very
Intelligent Menu

A new restaurant advertised a menu powered by artificial
intelligence. Every dish was tailored to the guest's personality,
mood, interests and long-term ambitions. Faisal arrived hoping for
lentil soup. The host scanned his reservation and welcomed him as
a 'visionary, relationship-oriented explorer of bold culinary
opportunities.' He had never described himself that way, but it

sounded flattering.

The menu tablet asked forty questions. Was he more mountain or
ocean? Did he view lunch as a journey or a destination? Which color
best represented his appetite? He chose blue, hoping this might
speed up the process. The screen displayed a beautiful animation of
water and offered him a 'marine-inspired experience.' Faisal
explained he was allergic to shellfish. The tablet congratulated him

on his self-awareness and moved him to the next question.

Twenty minutes later, his waiter appeared with three small dishes
arranged around a stone. 'The system thinks you are ready for
transformation,' he said. The first dish was a single carrot cut

diagonally. The second was a bowl of steam. The third was an
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empty plate called 'Possibility.' Faisal asked whether

transformation might include soup.

The tablet blinked: 'You have challenged your culinary identity.
Would you like to unlock the Premium Self-Discovery Course?' The
waiter quietly leaned closer. 'Between us,' he whispered, 'the
kitchen has excellent lentil soup. The chef makes it every day. The

system doesn't know because it isn't an innovation.'

Faisal ordered soup. It arrived with warm bread and tasted
wonderful. He took a photograph. The tablet analyzed the image
and asked whether he wished to share an Al-generated review. He
typed the truth: 'T was hungry. A person listened. I ate soup.' The
restaurant's marketing system rated the review 'insufficiently

transformational' and suggested adding a dancing emoji.

The waiter smiled as Faisal paid. 'Would you come back?' he asked.

'For the soup,' Faisal replied, 'and possibly for the human interface.'
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CHAPTER 19/ 09

My Neighbor Opened a
Productivity School

My neighbor Hamid had always been efficient in the way that a very
busy person can be efficient at making other people wait. One
Saturday he announced the opening of a productivity school. Its
first lesson began at six in the morning, included a motivational
chant and required every student to carry three notebooks: one for
goals, one for obstacles and one for describing how organized the

other two notebooks had become.

I attended because Hamid said there would be breakfast. The first
exercise was called 'Eliminating Unnecessary Activities." We were
asked to write a list of everything we had done in the previous hour.
I wrote 'Attended this course.' Hamid inspected the page, narrowed

his eyes and complimented me on my courage.

The next exercise involved timing ordinary tasks. One student
measured how quickly he could brush his teeth. Another attempted
to reduce the time it took to make tea. A third, who owned a bakery,
asked whether the objective of breakfast was to eat it or optimize
the act of eating. Hamid told him he was not embracing the

methodology.
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At eight, we reached the module on avoiding distractions. Hamid's
phone rang. He explained that he had to answer because it was
important. The caller was from a company selling a new app to help
him avoid answering calls. He signed up during the lesson. The app

required an onboarding webinar the next day.

At nine, Hamid announced that, through the school, we had saved
ninety minutes of wasted time. I asked where those minutes had
gone. 'Into this training,' he replied proudly. Then he handed out
certificates proving that we had completed three hours of efficiency

work in just four hours.

On my way home, I passed an elderly neighbor watering her plants.
'Productivity class?' she asked. I nodded. 'Did you learn anything
useful?' I thought for a moment. 'Yes,' I said. 'I'm going to have
breakfast without taking notes.' She invited me to sit down. We
spent half an hour eating, talking and doing nothing measurable. It

was the most productive morning of my week.
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CHAPTER 20/ 09

The Office Plant Requests a
Promotion

The office plant, which had recently won the department's highest
award, was promoted to Deputy Head of Culture and Wellbeing.
This caused immediate problems. The new deputy had no email
account, did not attend meetings and had a preference for natural
light that conflicted with the company's policy of keeping every

blind shut so the projector could be seen.

Human Resources opened a case. 'The plant has no measurable
objectives,' announced the HR director. 'Neither do most of us,' said
Faisal from Accounts, who was rewarded for his contribution with a

sudden invitation to discuss his attitude.

The chief executive approved a performance dashboard containing
three indicators: leaf count, shade tolerance and general
enthusiasm. By Friday, the plant had produced two new leaves. The
dashboard declared a 200 percent increase in leadership
engagement because nobody could remember the old number. The
company issued a press release about its commitment to organic

growth.
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An outside consultant arrived to perform a cultural audit. She
interviewed the plant for forty-five minutes and reported that it
displayed outstanding listening skills. Unlike the department
managers, it had not interrupted her once. She recommended
mandatory plant-inspired leadership coaching, with a premium

option involving a three-day retreat beside a greenhouse.

At the annual budget meeting, the plant requested a larger pot.

Finance refused because the request had not been forecast. The

plant responded by dropping one leaf on the finance director's desk.

The request was approved immediately.

Something to Consider

Extra joke: The plant's new office had a window; everyone else was

told to think positively.
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CHAPTER 21/ 09

The App That Organized My
Feelings

Nadia downloaded a wellbeing app that promised to organize every
emotion into a simple weekly report. On Monday she reported
feeling tired. The app congratulated her for recognizing fatigue and
invited her to purchase a personalized fatigue-management plan.
On Tuesday she felt cheerful, which the app classified as unusual
optimism and asked whether she had recently experienced a major

life event.

By Wednesday Nadia had become suspicious of the app. 'I am
mildly annoyed,' she typed. 'Excellent progress,' it replied. "You are
discovering your boundaries.' She tried the word 'furious.' The app
played a small animation of a smiling cloud and suggested a
breathing exercise. Nadia asked whether the cloud could be
removed. The app informed her that removing the cloud might

indicate resistance to growth.

On Thursday the app asked her to rate the week's journey. Nadia
gave it one star. It replied, 'Thank you for courageously exploring
disappointment.' Then it offered her a discount if she recommended

the experience to five friends.
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On Friday she finally switched off notifications. Without the app's
assistance, she drank tea, took a short walk and had a normal
conversation. When she returned, the dashboard displayed the
week's final score: 'Emotionally unavailable: user did not provide

sufficient data.'

Nadia smiled. It was the most accurate assessment the app had

made.

Something to Consider

Extra joke: Premium users received a monthly certificate proving

their feelings had been successfully synchronized.
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CHAPTER 22 /09

The Elevator That Needed a
Meeting

The office elevator stopped between the second and third floors
with four employees inside. Everyone remained calm until the

newest team member suggested calling maintenance.

'We need alignment first,' said the project manager. He opened a
shared document and created the heading Emergency Vertical
Mobility Strategy. The finance officer demanded to know whether
the proposed call to maintenance was within budget. The marketing
executive offered to rebrand the event as 'An Exclusive Mid-Air

Leadership Experience.'

Ten minutes later, the project manager had written eleven action
items but nobody had pressed the emergency button. The newest
employee pressed it quietly. A technician answered and explained
that help was already on the way. The project manager was

delighted. 'Excellent. The escalation process works.'

While they waited, the marketing executive took a photograph of
the emergency document and posted it with the caption 'Innovation

under pressure.' The post received seventy-three likes, mostly from

44



MCHILS BOOKS | FREE READING LIBRARY

colleagues in other buildings who misunderstood the situation.

The technician opened the doors after another few minutes. 'Was
everyone all right?' he asked. 'Yes,' said the finance officer, 'but
we'd like a report on the cost of the delay.' The project manager
requested a closing meeting. The technician looked at him and said,

'The elevator is repaired. Perhaps you could just go upstairs.'

The group walked up one flight of stairs and agreed that the

journey had demonstrated exceptional teamwork.

Something to Consider

Extra joke: The final minutes recorded that the elevator had failed

to attend the meeting.
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CHAPTER 23 /09

The Restaurant of Infinite
Options

A new restaurant opened with a menu containing only one dish:
pasta. Customers were delighted until they discovered the ordering
tablet had nine hundred possible settings. Sauce thickness, fork
temperature, background music, plate color and preferred level of

culinary excitement were all mandatory fields.

Omar chose spaghetti with tomato sauce. The tablet asked whether
he wanted a traditional, modern, ancestral, future-facing or

emotionally supportive tomato. He selected traditional. It asked him
to define tradition on a scale from one to ten. The waiter apologized
and said the restaurant's consultants believed this was the future of

choice.

After twenty minutes, Omar reached the final confirmation screen.

It displayed a meal summary including a blue plate, optimistic basil
and moderately ambitious pasta. The subtotal was reasonable. The

interface added a convenience fee for the privilege of expressing

personal preferences.
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Omar closed the tablet and asked the waiter for whatever was
already cooking. The waiter smiled. 'You are our first customer to
use the human option.' It came with no customization, no loyalty

points and a wonderful bowl of pasta.

The restaurant received its highest review that evening: 'Excellent

food. The software is still considering whether I enjoyed it.'

Something to Consider

Extra joke: The restaurant's Al later recommended simplifying the
menu to one dish. Management declared the proposal

revolutionary.
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CHAPTER 24 / 09

A Meeting About Having
Fewer Meetings

The company launched a campaign called Time Matters. Its first
initiative was a meeting to discuss reducing meetings.
Twenty-seven people were invited to a ninety-minute session,
including the entire scheduling department and a consultant

specializing in the psychology of calendars.

The chief executive opened with a bold statement: "We are losing
too much time in unnecessary meetings.' He then presented
forty-two slides containing definitions of time, followed by a video of
someone looking at a clock. A manager suggested that employees
be allowed to decline invitations when they had no relevant
contribution. The room fell silent, as though he had proposed

removing the walls.

The consultant recommended a weekly meeting on meeting
efficiency. Finance requested a subcommittee to approve the
initiative. Human Resources suggested a motivational workshop
titled 'Your Calendar Is Your Character.' The scheduling

department volunteered to create reminders for both events.
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By the end of the session, the company had established a steering

group, a task force and a review council. Everyone felt productive.

Nobody had done any of their actual work.

On the way out, the newest employee wrote a two-sentence note:
'Could some updates be sent by email? Could meetings have an

agenda?' She sent it to the entire group.

Within minutes, she received a calendar invitation to discuss her

radical proposal.

Something to Consider

Extra joke: The invitation was marked 'Optional attendance

mandatory.'
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CHAPTER 25/ 09

Editorial Note

All sketches are fictional, original comic pieces. Any resemblance to
real people or meetings is coincidental—or an unfortunate feature

of office life.
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[llustration and Editorial
Notes

Nlustrations in this edition are original Al-generated artistic
interpretations intended for education and storytelling. They are
not archival photographs or documentary evidence. Historical dates
and claims should be checked against the primary sources and

references identified in the text.

The nonfiction volumes are introductory overviews, not specialist textbooks.
Medicine and technology sections are educational, not professional

instructions.
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